1. Chief

UM ane 4]

/(m)

wﬂafmtrﬁm 23?@@? 2013/\?;6{7 935 e
. . - - B ‘ UI‘E - - - . . H
Nameof Nilmb';:r_"'._' o ,C'l'ass:iﬁéati_on'- - Pay Band and . Whether Agelimit for direct recruits " -
post of posts . " " GradePay/ ~  selection ' BRI
: - -PayScale post or non-_ .
‘ 7 - , ; R 7 selection’ post . _
w0 B A N
04#(2013)  GeneralCentral ~ PayBaid-3, - Selection Not applicable
Administrative *Subject o+ Service, Group ‘A, Rs. 15600— R
Officer variation Gazetted, . © 39100with )
L "dependent- - Ministerial Grade Pay

on workload:

of Rs. 7600

Educational and other qualifications requlred
for direct recruits

Whether age and educational Period of probation,

(7

Not applicable

qualifications prescribed for if any:
direct recruits will apply-
in the case of promotees
(8) .
Not applicable - Not applicable -

Method of reeruitment : Whether by “direct
recruitment or'by promotion or by deputation/
absorption and percentage of the vacanctes to be
filled by various methods

In case of recruitment by prometion or deputation or absorp-
“tion, grades. fromm  which the promotion . or deputatton or
absorptlon to be made

(10)

an

By promotion

Promotion :

Se_n_iorAdminisﬁaﬁve Officer in the Pay Band 3 of Rs. 15600
39100 with grade pay of Rs. 6600 with five years regular service
_in the grade rendered afier appomtment thereto on regular
basis. :

Note 1: Where juniors who have completed their qualifying/
‘eligibility service are being considered for promotion, their
sentors shall aiso be considered provided they are not short
of the requisite qualifying/cligibility service by more than half
of such qualifying/eligibility service, or two years whichever
“is less, and have succcsslfuily completed their probation period
for promotion to the next higher grade along with their juniors
- who have already complcted such qualtfymg/elmbl]lty
service. :

 Note2: - For the purpose of computmg minimum quahfymg

service for promotion, the service rendered on a regular basis

by an officer prior to 1st January, 2006/the date from which the
revised pay structure bascd on the 6th Central Pay Commiission

~recommendations has been extended, shai! be decmed to be

* service rendered in the corr esponding pay/pay scale extended-
- based on the 1ecommcnd1t:ons uf thc said Pay Commission.
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.IfaDapartmeuta[ Promotmn Commxtteeemsts whatls A-':Csrcumstances in wh:ch Umon Pub]lc Serwce'-. _
its composmon LoD Yoo st Commission:istd be consultedm makmgrecruttment -
(12) I Q--(l'3)f : , k
Gr oup ‘A’Departmental Pr omotxon Connmttee Consubtation thh the. Umon Public Service Comm:ssmu _—
(forpromotlon) —_ - not necessary.
1. Chairman/Member, Umon Public ~Chaii'man '
Serv:ceCommlssmn a B I c o .
"2, Joint Secretary (Navy)/Joint ©_ Member - ' A DR A o
Secretary (Establishment), :
Ministry of Defence , . _
3. Assistant Chief of Personnel © —-Member

T (Cwnhans)/Semm Principal Director
(Civilians)/Principal Director of
Civilian Personnel/Director of Cm]lan
Personnel, Integrated Headquartels
Ministry of Defence (Navy)

“w e 0 @ ® ©

2. Senior 09%(2013) General Central  Pay Band-3, Selection - Notapplicable
‘Administrative *Subject to-  Servicee, Group ‘A’, Rs. 15600—
Officer " variation’ Gazetted, 39100 with
dependent. Ministerial . Grade Pay : :
on workload. " ofRs. 6600 - ' ' _ R o~
m - ® o
. Notapplicable’ : . Notapplicable “Two years for promotees
(10) | | - oy
() 66.67% per cent by promotion falllng which ' Promotion !
by deputation ;. ' Administrative Officer (_uade tinthe P'ly Band 2 of Rs, 9300~
(b)"33.33% by deputation 34800 with grade pay of Rs, 4800 with six years regular .
' .in the grade rendered after appomlment thereto on regular L
basis.

Note 1': Where juniors who have completed their quallfymg/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short = -
 of the requisite qualifying/eligibility service by more than half
of such gualifying/eligibility service, or two years whichever
is less, and have successfully completed their probation period
forpromotion to the next highér grade along with their juniors
who have alreddy completed such quahfymg/ehglblhty
. service.
. Note 2: For the purpose of computmg minimutn quallfymg
service for promotion, the service rendered on a regular basis
by an officer prior to 1-1:2006/the date from which the revised -
pay structure based on the 6th Central Pay- Commission’ “-»_ ‘
recommendations has been extended, shall be deemed to. be*
service rendered in'the corresponding pay/pay scale extended -
based on the 1ecommendatmns_0f the Pay Commission.
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S/CZ)

(1)

Deputation Ofﬁccrs ofthe (‘entra[ Govcmmen’[ =

(A (1) holding analogous post on rcgufar basis in the '

_parent, cadre/depdttment o

(fi) wnh six years service in the -gradc rendered 'af_ter
appointment thercto on regular basis in the Pay Band
2 of Rs, 9$300-34800 with grade pay of Rs, 4800°or

equwaient in the palent cadre/deparhncnt and

_ (B) Possessmu the following cducational quahﬁcat:ons and

expenence
Lssential : . .
() Degree of arecognized Uhiversity ;

(ii) PostGraduate Diploma in Personnel Management or

Human Resource. Management from a reconmzcd-

Umversn“y or Immuilon

(m) five years experience in adininistration and
estabhshment matices.

The Departmental Officers in the feeder category who are in.

the direct line of promotion wilt not be eligible for consideration

for appointment on deputation. Similarly, deputationists shall -
not be eligible for consideration forﬁqppoinhneﬁt by promotion. -

:(Peribd of deputation including th& period of depatation in
“another ex-cadre post held immediately preceding this
" appointment in the same or some other Organisation/-

Department of the Central Governtient shall ordinarily not
exceed three years. The maximum age-timit for appointment
by deputation'shall be not cxceeding fifty six years, as on the
closing date of the receipt of applications). '

Note : For the purpose of appointment on deputation basis,

the service rendered on a reguiar basis-by an officer prior to '
~ 1-1-2006. (The date from which the revised pay structure based

on the 6th Central Pay Commission recommendation has been
extended) shall be decmed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of morc then onc pre-revised scale of pay

‘into one grade with a common grade pay/pay scale, and where

this benefit will extend only for the posi(s) for which that

‘grade pay/pay scale is the normal replacement grade without

any upgradation.

- (12)

(13)

Group ‘A Depqrtment‘ll Pl omotmn Connmttee '
( for promotion ) :—-

1 Chamnan/Member Unlon Publlc - Chauman
Serv;ce Commission '

: Consuitatlon with Union Publlc Serwcc Commission
neccssary

$230 gz//z ~6&
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"2 Joint: Secretary (Navy)/Jomt 7 —Member
© - Seeretary (Establishment), T
. Ministry of Defence - - e .
" 3. Principal Director of Civilian .~ "~ —Member
Personnel/Director of Civilian K
Personnel, Integrated Headquarters,
Ministry of Defence (Navy) -~ N
V) @ B | o ®
. 3. Administrative 07# (2013}, General Central Pay Band-2, Selcction Notappiicablle T
Officer *Subject to  Services, Group ‘B, Rs.9300— ' e
" Grade-t' variation Gazetted, 34800
dependent . Ministerial Grade Pay
* on workload, ‘ ‘0f Rs, 4800
Q) ® R
Not applicable - Not applicable Not applicable
a0y e |’)

By promotion

Promotion ;
Administrative Officer Grade 11 in the Pay Band-2 of Rs. 9300~

- [Par —Src. PR

34800 with grade pay of Rs. 4600 with two years regular

service in the grade rendered afier appointment thereto on
regular basis,

Note 1: Where juniors wha have completed their quahfymgj .

eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short

of the requisite qualifying/eligibility service by more than haif .

of such qualifying/eligibility service, or two years whichever
is less, and have successfully completed their probation penod
for promotion to the next higher grade along with their juniors

who have a]ready compleled such quahfymb/ehalblhty '

service.
Note 2 : For the purposc of computmg minimum quahfymﬂ

service for promotlon the service rendered on a regular basis -

by an officer prior to 1-1-2006/the date from which-the revised

_pay structure based on the 6th Central Pay Commission
" recommendations has been extended, shall be deetned to be:

service rendered in the corresponding pay/pay scale extended

based on the recommendations of the said Pay Commission.

(12)

ED

" -Group ‘B’ Depar tmentftl Promotion Commlttce
{for considering promotion) —

1. Assistant Chief of Pe:sonnel :
(Civilians)/Senior Principal
Director (Civilians) Integrated
Headgquarters, Ministry of

- Defence (Navy)

Consultation with.-UnionPublic Service Commission
not necessary. - :

—Chdirman - -

L
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. (12) ) N | S e
: 2 PnnmpalDlrectorowaman S —Member” .. ' ST
- Personnel/Director of Civilian , T
_ Personne] Integrated Headqmrters
: Mlmsuy of Defence (Navy). - S e
3. Joint Director/Deputy D1rect01 '_'—Mémbcr*_—_a_f
" ofCivilian Personnel, R L
Integy ated Headquarters, .
o MmlstryofDefence (Navy) T :
4. Under Secretar y/D (Appomtments) - —Member '
Ministry of Defence ' o :
O @ e e ) o ® ‘
4. Administrative 48%(2013) ~ General Central < Pay Band-2 Selection - Not exceeding 30 years.
Officer” - *Subjectto " Services, Group ‘B’, Rs. 9300— (Relaxable for Government.
Grade-1l variation Gazetted, 34800 scrvants upio five years in’
dependent Ministerial - " "Grade Pay accordance with the instruc-
on-workload. of Rs. 4600 tions o orders issued by the
o Central Government). - ' _
Note: The crucial date for. -
determining the age-limit shall
be the closing date for receipt '
_ ofapplications from candidates.
in India (and not'the closing  ~ S
date prescribed for those. in o
Assam, Meghalaya; Arunachal.
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Divisions of Jammu
-and Kashinir State, Lahaul'and =
Spiti district and Pangi Sub—-j
Division of Chamba District of
Himachal Pradesh, Andaman ~~
and - Nicobar Is!ands or
,aksindweep)
% | S ® ()
Essential; ~ . No "Two years for direct recrnits, - ;
() Degree of a recognized University ; ) A ' :
() Post Graduate Diploma in Personnet Management
. or Human Resource Management from a _ . _
recognized University or Institution ;~ - - ST ‘ ,
Note 1. %Quahf' ications are relaxable at the discretion - o o ] ' .
of the Competent Authority, for reassons to be - - T o ' ' : R
recorded in writing, in case of candidates othérwise - - ' R
~ well qualified; S
Desirable

“0" level Dlploma From Directorate of Electromcs ,
_ Accredited Computer Course or- any othel recogmzed
: 'Umverswy or Instltutmn ' :
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[PART II—-SI:C 4]

(10)

C(a) Sevei{ty five per'ccnt by promotion ;

= Promotlon

(b) Twenty five per cent by direct recruitment ©

: . Office Supelmtendent (othet than those woakmg in the ,
- Naval Armament Supply Organisation). in the Pay Band 2 of - o
. Rs.9300-34800 with grade pay of Rs. 4200 with- five yeaus;‘_"l i

regular in the glade ‘render cd after appomtment thereto en o

regular basis.

Note1: The eligibility. serviceshall contmue to be thtee yeals '
for persons-holding : the feeder posts on reaular baSIs on the-': '

date of not1ﬁcat|on of these rules. .

Note 2: Where jummswhe have eompleted thequuallfymg{ -
ellglblllt}' service are being considered for promotlon their
seriiors shall also be.considered provided they are not short .
. ofthe requisite qualifying/eligibility service by more than half =

_ of such qualifying/eligibility service, or two years whichever

is less; and-have successfully completed their probation penod '
for promotion to the hext higher grade along with their juniors
who have already comp]eted such quahfylng/ehgibﬂ]ty‘
service.

‘Note 3 : Fcn the purpO‘;C of computmg mmlmum quahfymg
service for promotion, the service rendered on a regular basis.
‘E;y_an officer prior to 1-1-2006/the date from which'the revised |
pay structure based on the 6th Central Pay Commission

recommendations has been extended, shall be deemed to be -

“service rendered in the corresponding pay/pay scale extended
~ based on the recommendations of the said Pay Commission..

Group ‘B’ Departmental Promotion Committee

( for considering promotion/confirmation ) :

L

Assistant Chief of Pe_rsomial '
(Civilians)/Senior Principal
Director (Civilians) Integrated -

‘ Headquarters Mmlstly of

Defence (Navy)

Principal Director of Civilian

Personnel/Director of Civilian-

Personnel, Integrated Headquarters,
Ministry of Defence (Navy)

Joint Ditector/Deputy Director
of Civilian Personnel,

- Integrated Headguarters,

Ministry ef Defence (Navy)

. Under Secretary/D (Appomtments),

Mlmshy of Defence

——Chairman

——Member '

~ Member

——Member

.Consultation w;th Unlon Pubhc Semce COmmJSSlOH .
not necessary.

[F No, CP (G)/24] OIAO (RR)/402/D (Apptts)/2013]
} - DALPAT STNGH,_Under Secy.
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